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STEVENS POINT AREA

HUMAN RESOURCES ASSOCIATION

BY-LAWS

ARTICLE I - Identification

NAME:  The name of the organization shall be the Stevens Point Area Human Resource Association, herein referred to as the “Association”.  To avoid potential confusion, the Association will refer to itself as the Stevens Point Area Human Resource Association and not as SHRM or the Society for Human Resource Management. 

NATIONAL AFFILIATION:  The Stevens Point Area Human Resource Association shall be affiliated with the Society for Human Resource Management (SHRM).
RELATIONSHIPS: The Association is a separate legal entity from SHRM. It shall not be deemed to be an agency or instrumentality of SHRM or of a State Council, and SHRM shall not be deemed to be an agency or instrumentality of the Association. The Association shall not hold itself out to the public as an agent of SHRM without express written consent of SHRM. The Association shall not contract in the name of SHRM without the express written consent of SHRM. 
ARTICLE II -Purpose

The purpose of the Association shall be as follows:

· To promote the individual growth and advancement of its members.

· To develop and advance understanding for human resources management through information and idea exchange among Association members and associates. 

· To uphold and promote the standards and ideals of the profession of Human Resources (HR).

· To provide opportunities for cooperative research, exchange of information among members, and conferences to keep abreast of human resource practices and changing labor laws.

ARTICLE III - Policy of Cooperation

The Association shall encourage free and open discussion of any subjects pertaining to its purpose. 

The Association may cooperate with any other organization having the same or similar purposes, as determined by its leadership.
ARTICLE IV - Code of Ethics

Members of the Association pledge to conduct their personal and professional affairs in such a manner as to:

· Maintain the highest standards of professional and personal conduct.

· Strive for personal growth in the field of human resource management. 

· Support the Association’s goals and objectives for developing the human resource management profession.

· Encourage their employers to make the fair and equitable treatment of all employees a primary concern. 

· Strive to make their employer successful in both economic terms and in support and encouragement of its human resources.

· Support their employer’s ethical objectives before employees and the public.

· Uphold all laws and regulations relating to the business and human resource management. 

· Refrain from using their official positions or membership in the Association to secure special privilege, gain, or benefit for themselves.

· Maintain the confidentiality of privileged information.

· Improve the public understanding of the role of human resource management. 

ARTICLE V - Membership

REGULAR MEMBERSHIP:  Individuals actively engaged in human resource work or who have a bona fide interest in human resource management work.  This generally includes HR practitioners, business owners/managers with HR responsibility, educators in the HR and/or business management field, attorneys whose practice concentrates in employment/labor relations as advocates for management, and HR consultants.  Members must have completed an Association membership application and paid applicable local Association dues.  Regular members may vote and may hold Director and Officer positions.  SHRM membership is encouraged but not required for regular membership. 

STUDENT MEMBERS:  Individuals who are actively enrolled in human resources degree programs at the college or university level.  Student members may not vote and may not hold office.  SHRM membership is encouraged but not required for student members.

ANNUAL DUES:  Annual dues shall become payable in January of each year.  The amount of dues shall be determined each year by the Board of Directors prior to their due date.  The membership shall be notified thereof.

ARTICLE VI - Meetings

REGULAR MEETINGS:  The new Association year shall commence with the January meeting.  Regular meetings shall be held monthly.

NOTICE OF MEETINGS:  A notice of all meetings shall be sent to members at least one (1) week prior to the meeting date.
QUORUM:  Members holding one-tenth of the votes entitled to be cast, represented in person or by conference call, shall constitute a quorum. The vote of a majority of the members present at any meeting at which there is a quorum, either in person or by conference call, shall be necessary for the adoption of any matter voted on by the members, except to the extent that applicable state law may require a greater number.
ARTICLE VII – Board of Directors

GENERAL:  The Association shall be governed by a Board of Directors of a minimum of five (5) members.  The Board includes two (2) categories of individuals: 

i) Officers (President, President-Elect, Immediate Past-President, Secretary and Treasurer);

ii) Core Leadership Area Chairs (e.g., Membership Chair, Communications Chair, Legal/Legislative Chair, Professional Development Chair, Workforce Readiness Chair and Diversity Chair, and others as designated by the Board)

QUALIFICATIONS.  All candidates for Board of Directors must be members of the local Association and of SHRM and in good standing at the time of nomination or appointment and for their complete term of office.

MEETINGS:  The Board of Directors shall meet monthly to discuss the management and direction of the Association and to transact business associated with the purpose and objectives.  Special meetings may be called by the President or by a quorum of the Board.  The President shall give at least a five (5) day notice to each Board member before regular meetings and reasonable notice of special meetings. 

AUTHORITY:  The Board of Directors shall be empowered to act on routine matters affecting the general operation of the Association, to determine membership requirements and act on membership status, select a nominating committee for elected positions, and appoint non-elected positions to the Board.  It shall prepare an annual operating budget.  The Board shall have the authority to commit to and disburse funds consistent with the budget and the Association’s purpose and objectives, and to contract for administrative services when and where it is prudent to do so. 

QUORUM:  Two-thirds (2/3) of the Board of Directors shall constitute a quorum for the transaction of business.  The act of a majority of voting members present at which there is a quorum, shall be the act of the Association, except to the extent that state law may require a greater number.  In addition, the Association may act by unanimous written consent of all voting members.
VACANCIES:  The Board shall appoint a successor to serve the unexpired term of any Board member who vacates a position during the course of the membership year.

ELECTIONS:  Officers shall be elected by the members at the annual meeting of the membership from the proposed slate selected by the Board of Directors at the beginning of each election year.  Each Officer shall assume office on January 1st following election for the term specified above.

QUALIFICATIONS:  All candidates for office must be members of the Association in good standing at the time of nomination or appointment.  Officers may be removed from office for unsatisfactory performance of their responsibility by a two-thirds (2/3) vote of the Association.
REMOVAL OF DIRECTOR AND OFFICER:  Any Officer or Director may be removed from office, with cause, upon an affirmative vote of two-thirds of the entire Board of Directors at a duly constituted Board of Directors meeting. The Officer or Director shall be entitled to a due process hearing prior to any termination action being imposed.
Article VIII – Duties Of Officers And Other Board Members

PRESIDENT:  Presides at all meetings of the Association, supports committees as needed, assigns chairpersons, and develops Association’s annual plan.  He or she will be a current member in good standing of SHRM during his/her entire term of office.  The Association will pay the SHRM membership dues for the President at the beginning of the term if they are unable to do so on their own.  The President shall serve for a one-year term, and shall succeed without further election to the position of Immediate Past-President in the succeeding year. 

PRESIDENT-ELECT:  Acts on behalf of the President in his/her absence.  Shall be a member of the Program Planning Committee.  Performs other duties as requested by the President.  The President-Elect shall be elected for a one-year term and shall succeed without further election to the positions of President and Immediate Past-President in the succeeding years.  Shall be a current member in good standing of SHRM during his/her entire term of office.

IMMEDIATE PAST-PRESIDENT:  Assists the President as requested.  Serves on the Executive Committee.  Shall be a current member in good standing of SHRM during his/her entire term of office.

SECRETARY:   Shall issue meeting notices to the general membership in advance of all regularly scheduled meetings and events, record minutes of the Board and regular monthly meetings of the membership and distribute them as appropriate.  The Secretary is reimbursed for postage and materials necessary to fulfill the above responsibilities.  Shall be a current member in good standing of SHRM during his/her entire term of office.  Shall be elected for a two-year term.

TREASURER:  Shall accurately record and report upon the financial operation of the Association and is responsible for maintaining the Association’s financial records and bank accounts.  Receives all dues and makes all disbursements.  All disbursements must be reviewed with the President and President-Elect prior to disbursement.  Maintains the Association’s checking account.  The membership will be updated periodically, at least annually, on the Association’s financial status.  Shall be a current member in good standing of SHRM during his/her entire term of office.  Shall be elected for a two-year term. 

MEMBERSHIP CHAIR:  Keeps accurate records of the current Association membership.  Shall be a current member in good standing of SHRM during his/her entire term of office.  The Membership Chair is responsible for providing information to prospective members, providing applications for membership to current members, verifying the accuracy of SHRM’s membership records to the Association’s records, and conducting periodic campaigns for local membership.  Shall be elected for a two-year term.

CORE LEADERSHIP AREA CHAIRS:  Core Leadership Area Chairs (e.g., Membership Chair, Communications Chair, Legal/Legislative Chair, Professional Development Chair, Workforce Readiness Chair and Diversity Chair) shall have such powers and perform such liaison duties as the Board may determine.  Core Leadership Area Chairs shall not have Board voting rights.  Shall be a current member in good standing of SHRM during his/her entire term of office.  Core Leadership Area Chair’s terms are designated by the Board. 
ARTICLE IX - Committees

EXECUTIVE COMMITTEE:  Shall direct the affairs of the Association.  This Committee consists of the President, President-Elect, Immediate Past President, Secretary and Treasurer.  The President shall serve as the Chair of the Executive Committee.  The Executive Committee may authorize expenditures of the Association not to exceed $500.00. 

OTHER COMMITTEES:  Other committees may be created as deemed necessary by the President or the President-Elect, with the chairperson appointed by the President.

ARTICLE X - Amendment of By-laws

The Bylaws may be amended by a two-thirds (2/3) affirmative vote of the members present (or proxy) present at any meeting at which a quorum exists, provided that notice of the proposed amendment is published and distributed to all members at least one (1) week prior to such meeting and that no such amendment shall be effective unless and until approved by the SHRM President/CEO or his/her designee as being in furtherance of the purposes of the SHRM and not in conflict with SHRM bylaws.  Any motion to amend the bylaws shall clearly state that it is not effective unless and until approved by the SHRM President/CEO or his/her designee. 


ARTICLE XI - Association Dissolution

In the event of the Association’s dissolution, the remaining monies in the treasury, after all Association expenses have been paid, will be contributed to an organization in keeping with the purposes of the Association decided upon by the Executive Committee at the time of dissolution.
ARTICLE XII – Withdrawal of Affiliated Association Status
Affiliated association status may be withdrawn by the President/CEO of SHRM or his/her designee as a representative of the SHRM Board of Directors upon finding that the activities of the Association are inconsistent with or contrary to the best interests of SHRM. Prior to withdrawal of such status, the Association shall have an opportunity to review a written statement of the reasons for such proposed withdrawal and an opportunity to provide the SHRM Board of Directors with a written response to such a proposal within a thirty (30) day period. In addition, when the Association fails to maintain the required affiliation standards as set forth by the SHRM Board of Directors, it is subject to immediate disaffiliation by SHRM. After withdrawal of Association status, the SHRM Board of Directors may cause a new Association to be created, or, with the consent of the President/CEO of SHRM and the consent of the body which has had Association status withdrawn, may re-confer Association status upon such body.
Ratified by the Membership of Association and signed by: 

Association President __________________________________________________________ 

Date ______________________________________ 

Approved by: 

SHRM President/CEO or President/CEO Designee ________________________________ 

Date ______________________________________
Revision Dates: 8/93, 3/8/94, 6/12/96, 9/98, 2/1/99, 11/01, 12/2005, 12/2006

PAGE  
Page 1 of 6

